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Monitoring the Transformation of Jobs, Occupations and Skills: Systematising Qualitative
and Quantitative Approaches to the Observation of Changes in Regional and Local Labour
Markets

The world of work has always undergone complex transformations, however the incipient
introduction of artificial intelligence has drastically accelerated the structural changes in the labour
market which are fundamentally reshaping the profiles of jobs, and ways of working. This
technological transformation is profound and comparable in scale to the industrial and organisational
shifts seen in Europe in the late 1960s and 1970s, yet it is simultaneously accompanied by other
overlapping transitions. The triple transition (digital, green, and demographic) along with economic
crises, global conflicts and migration trends, is redefining skills needs for existing occupations and
generating entirely new professional and roles at speed not experienced before.

Furthermore, significant shifts in cultural and social attitudes and expectations around job quality,
security and flexibility influence how individuals engage with the labour market. These changes affect
both supply and demand in ways that traditional indicators often fail to capture, highlighting the
importance of considering social behaviour, identities, values, and preferences alongside structural
and technological trends, when building insights about skills and labour demands.

All these changes not only redefine the content of jobs and alter working conditions, but also impact
on how we monitor and understand occupational changes. Al technologies not only transform skill
requirements and disrupt existing professional profiles, but reshape the recruitment processes and
selection methods, as well as the professional and vocational education pathways. In effect, complex
dynamics are created, but these vary by sector, region, and population group, making it increasingly
necessary to adopt more sophisticated approaches to the labour market and occupational change
studies. Qualitative research is becoming essential to complement qualitative methodologies and
large datasets analysis, helping to understand at depth the very context-sensitive changes that impact
people in their localities and regions. Such approaches can help inform in more meaningful way the
more inclusive, adaptive and forward-looking policy responses to labour market problems.

While a growing number of quantitative tools and datasets offer a useful picture of trends and
measures, complementary approaches are needed to enhance this picture at more granular level.
Rich, actionable intelligence often emerges from regional initiatives, sectoral working groups, and
collaborative processes that bring together companies, education providers, social partners, and local
governance/public administration bodies. If only captured, such qualitative intelligence can offer
valuable insights about how occupations are evolving, what skills are lacking, and which groups are
most affected. At this moment, however, this knowledge often remains fragmented, informal, and
difficult to integrate into wider policy frameworks.

The topic of this year’s Anthology focuses on how to systematically, ethically and with confidence,
collect, organise/analyse and apply this kind of insight and knowledge. It explores systemic
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qualitative approaches to monitoring the transformation of skills, professional competences and
occupations, combining diverse types of data sources and dialogue, and turning dispersed information
into shared intelligence. By highlighting applied research methodologies, methods, practices and
governance models from across sectors and territories, we aim to support dialog on foresight,
collaboration and more informed and responsive employment and education policies to strengthen
the capacity of regional ecosystems that are navigating through complex changes with.

We seek contributions that explore the following:
1. Enhancing Regional, Sectorial and Occupational Intelligence

e How regions, sectors and occupational groups are organising collaborative monitoring
structures, processes and practices

e (Case studies of regional working groups and sector or occupational specific intelligence
platforms

e Multi-actor approaches to understanding skills evolution in real time

e The influence of social behaviour and cultural attitudes in shaping occupational trends

e The relationship between local economic dynamics and changing working conditions

2. Combining Data and Dialogue: Multiple data sources and Methods for Practical Applications.

e Integrating quantitative sources with qualitative insights

e Combining quantitative methods for detecting transformations of occupations and skills (e.g.
web-spidered online vacancies, employers’ surveys, skills surveys, etc.) with qualitative
methods (e.g. expert meetings, network knowledge, Delphi, etc.)

e Describing transformations of occupations and job profiles

e Showcasing existing and new methodologies for interpreting Al-driven transformation of skills
and tasks in regions or localities

e Exchanging ways to collaboratively share and systematise informal knowledge from
employers, PES, public agencies and education providers

e Capturing shifting worker expectations and values with qualitative tools

e Discussing methodological frameworks for transferring local observations into structured
intelligence and sharing with networks

3. Transferring Knowledge into Policy

e Practical uses of applied labour intelligence in employment, vocational education, and training
policies

e From monitoring to planning: how qualitative insights inform skills and occupational strategies
and continuous learning pathways

e Impact of institutional challenges in embedding applied knowledge into policy decision-
making

e Using intelligence to improve job quality, working conditions, labour market inclusion, and
regional resilience
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4. Governance and Ecosystems of Information

e Building regional ecosystems/ governance models for occupational/skills foresight and policy
design

e Exploring roles and responsibilities in collaborative governance: who gathers, who interprets,
who acts, who changes structures and processes?

e Sustaining long-term knowledge networks across sectors and levels of administration

e Designing participatory mechanisms that connect institutions with real work experiences

5. Improving Access and Use of Labour Intelligence

e Delivering tailored intelligence to different actors: citizens, clients, SMEs, public employment
services and other public agencies, and training providers (including further/higher education
institutions, vocational education systems)

e Communicating complex transformation trends in accessible and useable formats

e Reducing barriers to knowledge use and enhancing the impact of evidence-based decisions

e Enhancing public employment services and vocational education systems through better
knowledge flows and reforms of structures and processes (for example, with case studies)

Each article should end with clear recommendations on how the respective approach/example can
benefit evidence-based policy decision-making in regions and localities.

We will aim to present as many of the Anthology contributions during the 21th Anniversary
Conference of the European Network on Regional Labor Market Monitoring (EN RLMM) taking place
17" to 18" September 2026 at Biskaia Artoa in Bilbao (https://www.ehu.eus/es/web/bizkaia-aretoa),
however, authors should note that the final decision will depend on the number of quality submissions
received and time available in the conference program.

If you would like to submit a contribution to the Anthology of the Europen Network on Regional Labour
Market Monitoring (ENRLMM), please send the preliminary title of your paper and a short abstract to
Christa Larsen (c.larsen@em.uni-frankfurt.de) latest by 12™ December 2025. The full articles should
be submitted to Christa Larsen by 20" February 2026. If you have any further questions, please contact
Christa Larsen. We look forward to receiving your contributions.
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